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Experience from COVID —
Virtual Interviews and
Educational Activities

Moderators:

Brandi Bottiger, MD — Cardiothoracic Anesthesia, Duke
Allison Dalton, MD — Critical Care Medicine, University of Chicago
M. Concetta Lupa, MD — Pediatric Anesthesia, UNC
Susan Moeschler, MD — Pain Medicine, Mayo Clinic, MN

Objectives for this session

* To learn what methods were used throughout the country for the virtual
interview process

« To discover pitfalls of virtual platforms, scheduling, and the distance interviewing
process

* To explore if virtual interviewing should remain as an option in non-pandemic
times

* To explore successes of virtual learning platforms
« To discuss challenges associated with distance learning
« To discuss ways to engage learners and in an online learning platform
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What methods were used for your online
interviews?

* Example:
* Zoom
* Blue Jeans
* Microsoft Teams
* Facetime
* Skype
* Webex

Important Online Resources
* Up to date website/program information
« Virtual Open House (Zoom or Webinar)

« Advertising on Social Media (connecting Alumni)

Interview process

* Programs to learn about the applicant
* The applicants need to learn about the program

Components:

* Information

* Actual Interview
*Q/A
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What were some benefits of the virtual platform
for interviews?

How did your program adapt to teachingin a
virtual format?

How can we use the experiences from this strange
time to augment and change education going
forward?
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What should stay? What should go?
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